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Lengths students go
to in bid to ace tests
in local universities

Mismatch between skills and job requirements has raised concerns

BYMERCY SIMIYUAND
WINNIEATIENO

r decades, university stu-
dents have been engaging in
examination malpractices,
carrying shorthand notes con-

taining answers and known collo-
quially as“mwakenya”

Mwakenya is usually hidden in
pockets,shoes or other inconspic-
uous places to avoid detection by
exarmniners. Female students often
W the notes on their thighs
a Jre long dresses or skirts to
hide them.

However, cheating in exams has
evolved. Students nowadays iden-
tify the most brilliant among
them and sit close to them.

“We make sure he or she sits
where therest ofus can copy from
him or her;explained astudent at
auniversity in Mombasa.

Once the bright student has
been placed in the strategic area,
therest have to wait for thelectur-
ertoleave and then copy.

“Remember that a class of 40
can have five bright students, so
-each seating formation is led by
the brightest,”added another stu-

seating formation, they are done
for.
“This is how most universi-

ties break up cheating cartels,”

revealed the student from a re-
nowned university in Nairobi.

Although exam cheating isn't
new, its prevalence has increased
significantly over the past 30
years.

Students from various univer-
sities who were interviewed by
Nation said cheating in universi-
ty exams is fuelled by pressure to
succeed, lack of ethics and inade-
quate supervision.

“We use ChatGPT, which is easy
to use. We log into one account

Our class has 20 students,
which totals $h20,000.
This bribe ensures that
the lscturer refrains from
active supervision during
the exam.

Wafula Masika*

as a group,”said Ouma Atieno* a
third year student. Most univer-
sities have been unable to detect
exam cheating through the use of
artificial intelligence.

Other students have resorted
to various ingenious methods to
cheat in exams. A student from
another university narrated how
each student contributes Sh1,000
tobribe lecturers.

“Our class has 20 students,
which totals Sh20,000. This bribe
ensures that the lecturer refrains
from active supervision during
the exam.Instead, they canssit out-
side the exam room and only do
periodic checks, giving them am-
ple time to cheat,’revealed Wafu-
laMasika®

Some students resort to using
smartwatches equipped with
features such as hidden earpiec-
es or discreet notifications, allow-
ing them to receive assistance or
prompts without attracting the
attention of supervisors.

“Some people resort to using
smartwatches during exams.
Some have features like hidden
earpieces and they have a kind of
subtle notification that helps us

Exam cheating highlights the
pressing issue of the mismatch
between graduates qualifications
and competencies and the evoly-
ing demands of the labour mar-
ket and points to a challenge in
harmonising the education and
employment sectors.

Dr Alice Kande, acting Direc-
tor-General of the Kenya National
Qualifications Authority (KNQA),
says that, despite intensified ef-
forts to combat the proliferation
of fake certificates in the labour
market, challenges remain due to
technological advancements.

“This makes it easier to produce
fake documents. KNQA empha-
sises the importance of authen-
tication processes for employers

dent from a university in Kisumu. g get help or hints without attract-  to verify certificates directly with
Another student told Nation ing the attention of invigilators,”  theissuinginstitutions;’Dr Kande
that once a lecturer disrupts their said Nancy Moraa*, said.
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SUPPLIER PREQUALIFICATION NOTICE
FOR THE 2024-2025 PERIOD

nya is the leading mobility service provider in Kenya
\ ies in all major towns countrywide. We provide mo!
inciuding driver training programs, vehicle inspection and valuation, technical
training on defensive driving, guidance on vehicle running costs through
AA mileage rates, and issuance of international driving licenses and car
passports, among other mobility offerings.

AA Kenya wishes to invite bids for the Pre-qualification of Suppliers for the
supply and provision of goods, services and works for the financial year
ending 2024/2025.

VACANCY ANNOUNCEMENT
DEPUTY DIRECTOR

(Based in Nairobl, Kenya, Sudan support team

_zmo (www.ngosafety.org ing a Deputy Director who will oversee all aspects of service

suring that INSQ provides the best support possible to NGOs
include implementation and monitoring of service delivery, management of the program
team, and support to broader program strategy development and implementation. The Deputy
Director covers for the Country Director during leave.

This position is based in Nairobl, Kenya.

To manage this process, the organization has appointed SRM
as the consultants for this prequalification exercise. The pre- n:m_;_nm:o:
process will tharefore _um conducted electronically on SRM eProcurement
._.rm nmnmmo:mm for the supply of various goods

and services are __mnma on

| Access to submit the application shall be automatically granted upon
payment of a non-refundable tendler fee of KES 3,000/~ per Tender category.
The fee is payable using M-PESA Paybill No. 4095233, Use Account Number
auto generated in system to validate your payment.

Existing Suppliers ara required to participate in order to be considered.

AA Kenya reserves the right to accept or reject any bid in whole or in part
without giving reasons.

Closing Date and Time: April 10" 2024 at 1730 hours, East Africa Time

For enquiries, please reach out to SRM on %)
+254701166974, +254735312000

Supplier system p by SRM E-Pr

Fluency in English (written and spoken); wi

advantage.

Graduate-level education i

. i
seniority.

o Proven writing, editing, and m:m.ﬁ_nm_ skills and a keen eye for detail - the position =ntails
substantial report editing and _,m<_m<<_:a
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skills.

How to Apply
Please send the following to: jobs@sdn.ngosafziy.org and reference “Deputy Directar” in
the subject line of the email by 4th April 2024,

« Updated CV.

o Cover Letter specifying how you' meet the mandatory -requirements, any preferred

n:m?n,m: ics, your motivation wo_‘unw_s:m and s:ﬁ <o: hope to bring to INSO (Failure

il lead to your
stantive writing sample in m:w__m: demonstrating your analytical and

Please da not sznd any Only shortl idates will be

-

contacied. \

The authority is now working
with technical and vocational ed-
ucation and training (Tvet) insti-
futions to ensure quality through-
out the training process leading to
certification.

“Our role is to implement pol-
icies, cascade policies to institu-
tions, and conduct audits to en-
sure compliance. But technolo-
gy has also empowered students
nowadays and cheating is on a
different level, but the good thing
is that we are still able o audit,”
said DrKande.

Acknowledging the skills mis-
match between graduates and
the job market, Dr Kande empha-
sised that close collaboration be-
tween educational institutions
and industry players is essential
to align university curricula with
industry needs.

“Feedback from employers in-
dicates that there is a skills mis-
match, which is a result of imited
industry involvement in curric-
ulum development. KNQA is ac-
tively engaging industry players
to ensure relevance in curricula,”
sheadded.

Dr Kande said initiatives such
as dual education are aimed at
bridging the gap by immersing
students in industry practices.

“Collaboration is ley to effec-
tive implementation and indus-
iry buy-in is needed to tackle the
issue effectively’she added.

Osmnﬂ_sm in university exams is fuelled by pressure to m:oomma _mor of ethics and inadequate supervision

Although
exam cheat-
ingisn't new,

lence has
increased
significantly
overthe
past 30
years. PHO-
TOISHUT-
TERSTOCK

The recent approval of a Rec-
ognition of Prior Learning (RPL)
policy represents progress in ad-
dressing the skills mismatch.

Data released by the Kenya Na-
tional Bureau of Statistics (KNBS)
shows that 19 per cent ofthe 18.37
million people aged between 15
and 34 were unemployed in the
quarter ending December 2023.

The number of unemployzd
Kenyans rose (o over 2.97 million
in the same period, highlighting
the challenges facing the labour
market arnid rising inflation and
reduced activity in the agricultur-
al sector;the mainstay of the econ-
orny.

According to KBS, “the propor-
tion of young people aged 15-34
who were not in the education
system and not working or train-
ing for work was 19 per cent”.

The 20-24 age group bears the
brunt, with 1.31 million or more
than a third of the idle youth fall-
ing into this category. In addition,
27 per cent of 20-24 year-olds ars
neither in education nor in em-
ployment.

This situation represenis a sig-
nificant setback for Kenya's la-
bour market, especially given the
high number of graduates who
lack the skills to start businesses
or secure employment.

mesimiyu@ke.nationmedia.com
watieno@Kke.nationmedia.com

_ Suhoor Ilftar Suhoor Iftar
Nairobi 0528  18:43 Eldoret 05:34  18:49
Mombasa 0516 18:32 isiolo 05:25 18:40
Kisumu 056:37 18:52 Nyeri 05:27 18:43
Garissa 0515  18:30  Kilif 0516 13:3z
Mandera  05:08  18:23 Kericho 05:34 18:49
Wajir 0815  18:20 Kakamega 08:38 18:51
Marsabit  05:23 18:38 Kitale 05:35 18:50
Lamu 05:11 18:27 Kisii 05:36 18:51
Nakuru 05:31 18:46 Bungoma  05:37 18:52



